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In Brief 

NP Development Manager Ayan Humbert-Droz 
named UNV Online Volunteer of the Year
Native Planet’s own Ayan Humbert-Droz has been chosen as a United 
Nations Online Volunteers Online Volunteer of the Year. This 
international honor is bestowed upon only 10 people annually for their 
outstanding contributions to human development. 

Ayan, currently NP’s development manager, has held many other posts 
during her time with Native Planet, and has excelled in them all. As 
Indigenous Mapping Project Manager, for example, her incredible 
communications skills, never-ending enthusiasm, and innovative ideas 
helped her motivate a team of over 80 volunteers from 45 different 
countries to produce quality work on indigenous groups around the 
world, and to strengthen NP’s infrastructure and efficiency. She 
consistently gives 20 to 30 hours each week of her humor, talent and time 
to Native Planet – and she does it all while running her own business and 
going to school, too. 

Says Ayan, “Online volunteering will open up doors that you never 
expected, it will educate you, it will open your mind to new perspectives, 
it will ignite your imagination and allow you to make a personal impact 
on issues that are close to your heart.” 

Like Ayan, you can make a significant contribution to protect, promote, 
and preserve indigenous cultures through Native Planet. Visit 
www.nativeplanet.org for more information on how you can get involved!  

Cultural Documentaries
Native cultures are fast disappearing as they are forcibly assimilated into 
“mainstream” society. See the heritage Native Planet is preserving 
through online cultural documentaries: www.nativeplanet.org 

Did You Know? 
"Linguists estimate that every two weeks a language dies, taking with it 
unique ways of thinking, communicating and living - and generations of 
irreplaceable knowledge." (National Geographic)

There was positive feedback for both the website and Native 
Planet Journal. We want to broaden the in-depth cultural 
content with the new In-Focus pieces (coming soon to the 
Native Planet website). We need to “understand how the 
people see the world and why they respond to it as they do” 
as well as “compare one culture with other cultures and test 
its understandings of the world against reality.”

Some of the suggestions we received for developing the 
organisation are already being worked on: linking with 
organisations with a similar ethos (including relevant 
university programs); ensuring fresh material is constantly 
being added to the website; further refining the manage-
ment structure, accountability and communication; keeping 
promises and meeting deadlines; and improving communi-
cation and collaboration opportunities between volunteers 
and improving volunteer management and development.

Some responses gave us targets for developments we have in 
mind: specific grant bodies for funding; relevant media 
outlets for promoting ourselves; and audiences for seminars 
and so on to improve visibility.

Other suggestions gave us the confidence to re-think ideas 
that are currently on the back-burner. Examples include  
implementing blogs to cover volunteer and supporter travel 
and experiences; setting up local organisations of volunteers 
and supporters for fund-raising; and networking and 
establishing an e-chat for volunteers and supporters.

Yet further suggestions have given us whole new avenues to 
explore, like establishing self-funded volunteer vacations to 
help with practical projects and making the next translation 
of the website Spanish.

Native Planet has come quite a way since its inception. With 
the positive feedback you’ve given us, along with the ideas 
and impetus for moving forward, 2007 will be a very 
exciting year for the organisation, its volunteers and its 
supporters. So, onwards and upwards, together.




